Aldridge State High School Bullying Policy
POLICY STATEMENT

Aldridge State High School has specific anti-bullying policies and procedures to address bullying in all its forms, in line with Education Queensland policy and the provisions of the Student Protection Policy.  Our school and school comminity endorses each teacher’s right to teach, each student’s right to learn and the right to safety of all school community members.  Bullying undermines such values and prevents students from achieving their full potential in the educational and social setting.  Bullying affects all members of the school community, not simply the bully and the victim, and can damage the climate of the class and the supportive environment of the school in general.  For these reasons, it cannot be tolerated and must be addressed with immediacy and consistency.

DEFINITIONS OF BULLYING

As defined in Education Queensland’s Student Protection Policy.

“Bullying involves the abuse of power with the intention of causing distress to the other person(s), or for personal gain or gratification.  Behaviours may include repeated behaviour that can be covert and subtle, and be social, psychological, verbal, physical and /or sexual in nature.”

This definition extends to the use of digital devices with the intent of bullying.

For ease of student understanding and identification of bullying, the school has defined bullying for students and staff in relation to three specific behaviours.  These are:
1) Physical – any deliberate touch of a person’s body without their permission eg hitting, punching, spitting, sexual abuse. 

2) Non Physical- threatening any of the above.

3) Stealing – unauthorised removal of possessions, social opportunities, and teaching/learning time

4) Teasing – use of name calling, actions and gestures, words, rumours to hurt or to ostracise
AIMS OF THE POLICY

1) To counter views that bullying is a natural or inevitable part of school life

2) To combat and overcome barriers of secrecy that often surround bullying

3) To create a safe and supportive teaching/learning environment for students and staff

4) To provide support and counselling services for both bully and victim

5) To move beyond a reactive response to bullying by proactively promoting a school climate where bullying behaviours are not tolerated and are infrequent in incidence.

Responsibilities of the School Community
A) STAFF RESPONSIBILITIES 

IDENTIFICATION

1) Watch for early warning signs of bullying in students (eg stress, behaviour change, physical injuries etc)

2) Record and report all incidences of bullying, including action taken.  A bullying register is centrally located and collated within the school and where deemed necessary, specific incidents will be recorded in relevant student files.

3) Offer the victim immediate support and help by using conflict resolution and a sourse of referral such as Guidance Officer, Student Liaison and Associate Administrator.

4) Use all students as a positive resource in countering bullying, taking time to discuss bullying in class sessions when the need arises.  (eg after incidents)

5) Ensure all areas of the school are monitored at breaks and in between lessons


Fulfil playgroung duty required with vigilance.
Education 

1) All students upon enrolment at the school will be made aware in the School’s Bullying Policy

2) Education of all year levels will occur through the year level co-ordinator, within the context of the curriculum and during formal school assemblies

3) Where possible, parents/caregivers will be included in the education process and informed of developments within the school in the area of Bullying

4) All teaching staff will undertake regular professional development in regard to Bullying issues and their professional responsibilities in combating Bullying.

5) Specific education sessions with regard to cyber bullying – focussed on yr 8 and 9 students.

6) Clear articulation with regard to consequences around on - line defamation.

Actions

Teachers will adopt a logical and sequential approach when responding to reports of bullying.  Use the “no blame approach” to initial reports of bullying.  This uses the following process.

· Take the incident seriously

· Stop any on’going bullying that may be occuring

· Listen to all sides of the story (victim, bully and witnesses)

· Deal with the complaint in a manner to avoid making the bullied student feel inadequate or foolish.  Listen sympathetical.  Offer support and encouragement for reporting it.  Maybe act confidentially

· Act assertively towards bully, explaining that his/her actions consititute bullying.  Don’t act agressively, model approprite behaviour.

· Ask bully how he/she thinks victim must feel and how would they like to to in that circumstance

· Explain that actions must stop

· Set up a time to check with victim and bully that bullying has stopped

· Document the issue 

· Contact parents of both parties and advise them of the circumstances.  Explain the approach and have it designed to reduce the risk of retaliation.  Suggest methods for parents to teach their students to act assertively

Continuation of further incidents of bullying could result in counselling, parent interview to discuss strategies for the student or possible consequences, suspension or exclusion.

B) STUDENT RESPONSIBILITIES

Action
Students will adopt an assertive, sequential response to all incidents of bullying involving themselves or others.  This response will take the following form:

STEP 1
Tell the Bully to stop
(This identifies for the bully that their behaviours are unacceptable to the victim, and provides the bully with the opportunity to modify behaviour without further consequence.  It also establishes the victim’s control over handling the situation)

STEP 2
If the bullying does not cease immediately or has caused significant physical or emotional harm, tell someone in authority (Teacher, Non-Teaching Staff, Administration).

1. The student if unable to stop the bullying themselves should report all incidents to the nearest available teacher or staff member.  Immedicacy of reporting is essential.

2. Students (vitim, bully, and witnesses) may be required to discuss reported incidents with a Teacher, Year Level Co-ordinator, Associate Administrator, Harassment Referral Officer, Deputy Principal or principal.  Such discussions will occur as soon as posible after the incident.

3. Parents/caregivers of students invloved may be informed of the outcomes of investigations, and a record of an incident attached to the student’s file, if deemed appropriate and necessary.

4. In the case of frequent or significant incidents of bullying by a student, the partents/caregivers may be required to attend an interview to discuss possible consequences and assist the school in planning a strategy to modify the child’s behaviour.
C) PARENT/CAREGIVER RESPONISIBILITIES

1. Watch for early warning signs in your child.  Thes may include a reluctance to go to school, unexplained illnesses, missing possessions, requests for money, frequent or unexplained injuries, moodiness.

2. Take an active interest in you child’s school and social life, encourage them to talk about daily events and occurrences.

3. If you suspect bullying of your child at school, contact the class teacher or school administration immediately.

4. Record details of persistent bullying of your child, including the dates, settings times, types of bullying and identified perpetrators.

5. Encourage your child to reprot persistent school bullying to those in the best position to provide immediate help ie. The teaching staff and adminisratation.

6. Assure your child that seeking help is okay and is an assertive measure.

7. Do not encourage your child to hit back or verbally abuse the bully

8. Be prepared to assist the school in modifying your child’s behaviour if he/she is identified as a bully.  Do not accept personal blame for their actios; instead, support the school in its endeavours in assisting your child to overcome problems and be a reponsible member of the school community.
